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Golden Predator Appoints Janet Lee-Sheriff as Chief Executive Officer
Hayden, Idaho, October 22nd, 2014: Golden Predator Mining Corp. (TSX.V: GPY) (the “Company” or
“Golden Predator”) announces that Ms. Janet Lee-Sheriff has been appointed Chief Executive Officer.
Mr. Greg Hayes has resigned as Chief Executive Officer to pursue other personal interests and will
remain on the Board of Directors.
Mr. Hayes joined the Company followings its business combination with Northern Tiger Resources Ltd.
and Redtail Metals Corp. at a time of significant change in the natural resource sector. He has been
instrumental in the administration of the reorganization and amalgamation of business interests. The
Company sincerely thanks Mr. Hayes for his service and wishes him great success in the future.
Janet Lee-Sheriff, Chief Executive Officer
Ms. Lee-Sheriff serves as the Executive Vice-President for Till Capital Ltd., a publicly-traded reinsurance
company which owns 54% (14,963,584 shares) of Golden Predator. Ms. Lee-Sheriff also serves on the
Board of Directors for Resource Re Ltd., a Bermuda-based reinsurance company owned by Till Capital
Ltd. She previously served as President of Tigris Uranium Corp, Vice President of Americas Bullion
Royalty Corp. and Vice President of Golden Predator Corp., all previously publicly-listed companies.
Prior to her work with public companies, Ms. Lee-Sheriff managed Cabinet Policy and Intergovernmental
Affairs for three Yukon governments, assisted in forming numerous businesses, developed the Yukon
Economic Forums and delivered gold conferences in Dawson City, Yukon, Washington, DC and London,
England. She was instrumental in founding the Yukon Mines Training Association, which raised over $10
million in federal funding for aboriginal mine training, the Yukon Mines Legacy Foundation and the
Yukon Gold Mining Alliance.
Some of her achievements include negotiating Golden Predator’s Brewery Creek Socio Economic
Agreement with the Tr'ondek Hwech'in First Nation, the Traditional Knowledge Protocol with Ross River
Dena Council, the R15 Project MOU and Lease Agreement with the Kaska Nation and a multi-party
Exploration Accord with the Kaska Nation.
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Ms. Lee-Sheriff is a recipient of the Queen's Jubilee Commemorative Medal awarded for outstanding
achievements by Canadians and is a graduate of Queen’s University.
Golden Predator Mining Corp.
Golden Predator’s corporate mandate is to advance the Brewery Creek project towards production
through a joint venture arrangement. The Brewery Creek mine operated from 1996 to 2002, before
closing due to low gold prices. Mining licenses and permits are in place for continued exploration along
with a Socio Economic Accord with the Tr'ondek Hwech'in. The Company holds additional projects with
current resources and/or new discovery potential, including the high-grade 3 Aces and Grew Creek gold
projects and the Marg and Clear Lake polymetallic massive sulfide deposits.
For additional information:
William M. Sheriff, Co-Chair
(208) 635 5415
info@goldenpredator.com
www.goldenpredator.com
Neither TSX Venture Exchange nor its Regulation Services Provider (as that term is defined in policies of the TSX
Venture Exchange) accepts responsibility for the adequacy or accuracy of this release.
No stock exchange, securities commission or other regulatory authority has approved or disapproved the
information contained herein. This press release contains projections and forward-looking information that involve
various risks and uncertainties regarding future events. Such forward-looking information can include without
limitation statements based on current expectations involving a number of risks and uncertainties and are not
guarantees of future performance. There are numerous risks and uncertainties that could cause actual results and
the Company’s plans and objectives to differ materially from those expressed in the forward-looking information.
Actual results and future events could differ materially from those anticipated in such information. These and all
subsequent written and oral forward-looking information are based on estimates and opinions of management on
the dates they are made and are expressly qualified in their entirety by this notice. Except as required by law, the
Company assumes no obligation to update forward-looking information should circumstances or management's
estimates or opinions change.
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